
770 Account Retirement Plan: 

Presented by Jeff White, President & CEO  

Superior Benefits  
for you and your Employees 



Objectives for Employers 
 

Å Include only those key employees desired 

ÅReduce or eliminate fiduciary liability 

ÅUse to recruit , motivate and retain people 

ÅReallocate existing benefit costs 

ÅMatch employee contributions based on individual 
performance 

ÅCreate no liabilities on financial statements 



Plan Appeal to Key Employees 

ÅCreate tax-free retirement income 
  
ÅEnjoy market related investment performance with no 

negative volatility 

ÅGive access at any age to vested account values 

Å Insulate assets from creditors of employer and employee 

ÅSelf funding if disabled 



401K Limitations 

ÅNondiscrimination 
rules 
ÅFiduciary liability for 

sponsors 
ï (Boeing & Intel) 



401k Limitations 

ÅTaxable when benefits 
are received 

ÅHow high will the tax 
wall be? 

ÅContribution limits 

ÅPenalties 

ÅRequired Minimum 
Distributions 

 



Have you considered the Tax Diversification of your 
retirement income sources? 

Most expenses in retirement are not tax deductible! 
     E.g. Medicare Premiums = $5,420 per spouse = $10,840 per couple 
 
To cover that how much would you have to take from a 401(k)? 
 
 In a 30% tax bracket - $15,486 
 
 In a 40% tax bracket - $18,067 
 
 In a 50% tax bracket - $21,680 
 
 From a tax-free income source - $10,840 
 

 What tax-free sources do you have? 
 



A Bit of Income Tax Rate History 
Percent of Income at Top Rate* 
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401K Limitations 

ÅExpenses for both sponsors and participants 

ÅAccounts are subject to market volatility 



Deferred Comp Limitations 

ÅFinancing vehicles may 
or may not match 
assets and liabilities  

ÅBenefits are taxable 
when received 

 

 

 

ÅBenefits are subject to 
creditors of the sponsor 

ÅPlan liabilities are on 
financial statements of 
sponsor 



Select Employee Benefits: 
770 Account 

ÅSelect your participants 

ÅMay contribute a 
signing/retention bonus 

ÅUse vesting for retention 

ÅMatch contributions based on 
individual performance 

ÅBear no investment risk 

 ÅReduce or eliminate fiduciary liability 



Create incentives for your employees: 
Choose how you want to match 

contributions 
Top Performers:  

Match up to ___% 
All Employees:  

Match up to ___% 



Guaranteed No Negative Investment 
Months! 

Stock Market 

770 Account 



Market Performance 
S&P 500 Index – Last Ten Years 



Volatility Controlled Investment Options 
S&P 500 Index - Last Ten Years* 

Year               Actual Returns         Max 11% Floor 0%        5% Less Floor 0% 

2006                14%   $1,140              11%      $1,110                9%    $1,090   

2007                  4%   $1,186                4%      $1,154                0%    $1,090 

2008               -39%   $   723                0%      $1,154                0%    $1,090 

2009                 25%  $   904               11%     $1,281               20%   $1,308 

2010                 14%  $1,031               11%     $1,422                 9%   $1,426 

2011                   0%  $1,031                 0%     $1,422                 0%   $1,426 

2012                 12%  $1,154               11%     $1,579                 7%   $1,526 

2013                 32%  $1,524               11%     $1,752                27%  $1,937 

2014                 11%  $1,691               11%     $1,945                  6%   $2,054 

2015                   3%  $1,742                 3%     $2,004                  0%   $2,054 

*Actual returns are based on S&P 500 Index and not a fund which would carry an 
expense factor. 



Simplified Employee Benefits: 
770 Account 

ÅParticipants receive 

ïTax free benefits          
(tear down that wall!) 

ïMarket Related 
Investment performance 
with no negative volatility 

ïInsulation from creditors 
of the sponsor and 
themselves 

 



Disability Benefit: 
Self-completion Provision 

Up to $30,000 per year may be 
added to your account! 



Add $20,000 at 
today’s tax rates 

Grow to 
$100,000 

Withdraw $80,000 
TAX FREE 

Would you rather pay taxes on the 
acorn or the oak tree? 



Financing Structure 

ÅUnique Tax Treatment and Volatility controls 

ÅTwo platforms 
ïNo Volatility: Guaranteed costs and account 

values with tax-free dividends (inflation hedge in 
retirement) 
ÅDividends based on three sources— improving life 

spans — technology — increased interest rates 

ïLimited Volatility: Non-guaranteed costs but 
history of reducing costs with investment options 
including guaranteed option 
ÅNo investment expenses after ten years 



Enrollment and Admin Services 

ÅIndividual presentation on request 

ÅEnrollment 

ïeither in person or via video 
conference call 

ÅOnline access to account 
information 

ÅAdvisory support for  

    integration of overall 

    benefit planning 



For more information about how  

Select Employee Retirement Plan  

might work for you,  

contact the AFG Benefit Concierge  

 

Phone: 800.809.0332 

Email: concierge@afgifg.com 

 
Visit our website at www.afgifg.com 

Jeff White is a Registered Representative. Securities and advisory services offered through Triad Advisors, member FINRA/SIPC. Triad is under separate ownership from 
any other named entity. Registered Investment Advisory services may also be offered through American Financial Management Group, Ltd. (AFMG) and IFG/Russell 

Advisors, Inc. ("IFG").  AFMG, AFG and IFG are not subsidiaries or control affiliates of Triad Advisors. 
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